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Action Labor Rights
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Arbitration Council Foundation (Cambodia)

Asia Business Synergy

C&A Foundation

Confederation of Trade Unions of Myanmar (CTUM)
DFDL
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H&M

International Federation for Human Rights (FIDH)
International Labour Organization (ILO)
Mercury Basic Worker Union
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Myanmar Industries, Crafts and Senices Trade Union Federation (MICS)
Progressive Voice

SMART Myanmar

Solidaridad
Solidarity Center
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