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Please add your question at any time
and we will integrate it into our

Q&A discussion as possible.

Please use the Q&A function.

There may be a short Q&A time at the end of
our conversation.



Why should we protect
and safeguard
children’s rights?



/ Impact Areas

« Maternity Protection &
Breastfeeding

e Childcare

* Nutrition & Healthcare

* Housing, Water, Sanitation
& Hygiene

» Access to Education

 Child Protection

 Child Labour & Young
Workers



iIdance Documents

Roundtable on

R S P O 33?.2?:2515 Palm O m R S PO | Roundtable on ’ - R S P O Sustainable Palm OIl
i - == !

Sustainable Palm Oil

GUIDANCE ON CHILD GUIDANCE ON CHILD GUIDANCE ON CHILD GUIDANCE ON CHILD
RIGHTS FOR PALM OIL RIGHTS FOR'AUDITORS AND RIGHTS FOR'DOWNSTREAM RIGHTS'FOR
PRO JUCERS CERTIFICATION BODIES SUPPLY CHAIN ACTORS SMALLHOLDERS AND

GROUP MANAGERS
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Wilmar Journey on Child Protection and Safeguarding

2008

No Child Labour Policy — based on RSPO compliance. Wilmar begun to
improve facilities and build infrastructure for children such as schools,
creches

2017

The launched of Child Protection Policy — the policy does not only focus
on child labour but has evolved to respect the right and protect the
welfare of children from all forms of exploitation and abuse

2019

Wilmar sees a connection between women'’s rights and the welfare of
children. The Women Committee Steering Group (WCSG) was tasked to
ensure that each estate’s Womens Working group (WoW) identified
programmes linked to women and their role within the family unit. The
welfare of children is a critical part of the Wilmar internal strategy on

women. wilmar




Wilmar Child Protection Policy

Launched of Child Protection Policy in 2017 LN
wilmar
* Applicable across Wilmar’s global operations, CHILD PROTECTION POLICY
including joint ventures, third-party and o ety
Contractors mlmmmm1mmum.qmﬂmuupum.mum

‘Wimar is committed fo ensuring the nghis and proleciion of children under age 18 (as setin
the UN Convension on the nights of the chid], and also adopts the definbion of Child Labour
s contained within the ILD Waorst Forms of Child Labowr Convention Ho. 182, and the ILO

Child Protection Policy (CPP) Commitment Wi Age v, 1873 4. 1)

Al ilmar staff are responsible to ensure this policy is implemented at all imes, including
adherence by contraciors and suppliers.

'We are committed to:

* Protecting the interest and overall well-being of Ry Aoy el e b repmnsivaguer P

areas under direct Wilmar management bt may not be part of She workplace (Le.

children in Wilmar’s operations including of the . D oo it ooty o) 1 by Wi achares 2 car e Chd

Labhour Clawse (see Annex 1)
arent s Respecting the nights and protecting the weifare and wellbeing of the: children who
p Irve with Ther parenfs wathn Wilmar managemen areas, and chikdren Tt use Wilmar
managed senvices';
« Taking all reasonable sieps 1o protect childeen from all forms of explcitation and
ause;
. H + Providing all children of our st and workers, the best possible opportunibes 1o
* Provision of education . ey ety
from when fthess are made known o us; and,
« [Ensunng Tat only sutably qualfied persons who have been trained in our Child
Frolection Policy will be employed in posifions where they have direct contact with

* Adherence to employment practices in line with Wk i sppors o e et e e i ok
NO Chlld Labour 1.1 Gur Policy and She LN Convention on the Fights of the Crild

‘imar's Child Prolection Policy is based on the principles of the U Consention on the
Fights of the Child. | provides: a comprehensive framesonk for the: prolection, provsion for
and partiopasion of all children without discrimination fo ensure ther survival and
development.

* Swift action and provision for remediation steps if e
child labour found s e 217

* Protect children against exploitation & abuse,
including only those qualified can work with ~ >

children wilmar 10

We Invest « You Harvest




How to implement these
policies?



Wilmar Child Protection Pol
Implementation Manual

Introduction ..
ABout this manuat..
How to uze .
Section |- The situation of children in Indonesic.
Childiren in Indenesis's paim ol szctar
Indonesia’s iegal framework an the pratection of children
il protection rizks for children in Indonezie's peim ol industry .

Section il - Put in place policies and procedures to protect children.

Develop s palicy commitment,
Develop n implementation pian
Establizh a reporting structure .
& Pravics guisance for empioyees on how to take action
Section lli- impiementing Child Labour Remedial Action Guidelines
The situation of child isbour in Indonesia's paim ailindustry
Whatis chitd labour?
Wilmar's o Chisd Laboar” ciause
Folicies and procedures to prevent child lsbour ..
Remedisl sction guideline:
Annex A: Sampie Child Protection Policy

Annex B: Sample child Isbour poficy and remediotion pian

o N7
wilmar
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ANAK-ANAK TIDAK DIPERBOLEMKAN BEKERTA BECAVSE OF THEIR AGE & VULNERASBILITY, CHILDREN
KARENA USIA DAN KERENTANAN MEREKA ARE NOT ALLOWED TO WORK.

1 IDENTIFY oo ar i

i i
s [ ]
: 5
: :
’ '
1 1

4. PA'NYAV n

PERERRUTAN LANGEYNG ANAK-ANAKTEKERTA DENCAN DIRECT HIRING OF CHILOREN CHILDREN WORKING WITH OR
ANAK-ANAK ATAV MEMBANTY ORANG TUA HELPING PARENTS

14



I. IDENTIFPIKASH avac-anax rewtan/sercsIKO \. IDEMTIFY CHILDREN AT RISK

@ Sesun @ Korfirmasi QColite Q Charify

DAFTAR ANAK-ANAR YANC VSIA DAN IDENTITAS ANAK A LIST OF POTENTIALLY AGE £ IDENTITY
BERPOTENS! TERKENA DAMPARK AFFECTED CHILPREN oF CHILD

T

3. SUSUNLAH rwcinn

3. DEVELOP

2 . SEGERA HENTIKAN ANAK DARI BEKERTJA 2. REHOUE THE CHILD FROM WORK IMMEPIATELY

A De . B"’ ; C '/. ’ ’q [/ L B 0 C
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3' SVSVNLAH RENCANA YANY rSRMYM 3. D‘VELOP A PLAN THAT ENSURES THE CHILD'S WELLBEING

KESETAHTERAAN ANAK

DENCARARAN DAN SERTAKAN LENCANA LISTEN AND RESPOND TO THE VIEWS REMEDIATION
PANDANGAN ANAK UNTUK REMEDIAs T OF THE CHILD TO ENSURE THAT THE PLAN
MEMASTIKAN SAHWA RENCANA CHILD'S BEST INTERESTS ARG At
REMEDIASI BERFOKVS PADA CENTRAL TO THE PLAN. ke

SELAIN 1Ty, HAL'HAL BERIKVT
PERLY PIPERHATIRAN:

LN

WALA A A % A
KEPENTINCAN TERBAIK ANAK. 4 "/ S
A A IN ADDITION: rimag a2
. Wy veriiea  CNAy,
- .
o

ORCANISAS) q

MASYARARAT SIPIL o MEALTHCARE ":"v&:"r:
INAL

AMLY BIDING AHLL TIDANG PROFLSSIONALS &

KESEHATAN Py PENPIDIKAN \ k‘ - J
)

7

INI TERMASVR: INCLYDE:
* TAMAPAN RENCANA * STAOLs OF PLAN

4. MONITOR 1o rine & emovis ousos srrens + TUOAS MASING MASING « DYTIES OF LACH PARTY Q
- \ - o\

..
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AWAK-ANAK. TIDAK DIPERYOLCHKAN TERERTA

4. PANT AU rencana Remeniasi & seiakan

DUKUNGAN YANG BERKELANIJVTAN

4 . MONITOR r1c pan & PrOVIDE ONGOING sUPPORT

Remediasi

& PEMANTAVAN YANG
BERHASIL MELIPYTE

MEMANTAY
PERKEMBANCGAN
ANAK DI SEKOLAM

-
e

SUSUN DAN DISTRIBUSIKAN &
LAPORAN PEMANTAVAN
KEPADA PEMANGKY
KEPENTINGAN UNTUK
MENINGRATKAN PERTANGOUNG
TAWABAN

LAKVRAN
KUNTUNGAN
RVMAMH Duwn
SEKROLAM SECARA

TERATVR
.

SESVAIRAN
PROGRAM DENCGAN
KEBUTUMAN ANAK
YANG
BERVSAH VEAH

BERIKAN
TUNJANGAN,
BIAYA SEROLAM,
PAN BIAYA
LAINNYA SECARA
RuTIN

REMEDIASI YANG BERHASIL HARVS BIDVKUNG OLEN:

CIPTAKAN KEMITRAAN DENGAN ATASI PENWESA® UTAMA
ORGANISAS) MASYARAKAT SIPIL PERERTA ANAK

’faueﬁ'[w(. Remediofion

& MONITORING INCLYDES:

CHECK VP ON THE
CHILD'S PROCRESS
AT sCHoOL

>

\
=
&, s R

-

DEvELOP & DISTRISUTE &
MONITORING REPORT TO conDuCT
STAKEHOLDGRS TO ENCOVRAGE REGULAR HOME
ACCOUNTATILITY. AND SCHOOL VISTS
(

\
-

CREATING PARTNERSHIPS
WITH NGos

» S

ADIVST
PROCRAMMING TO
MEET CHILD'S
CHANGING NEEDS

o oD

;o

PROVIDE REGULAR
PAYMENT OF
STIPENDS, SCHOOL
FEES AND ANY
OTHER EXPENSES

SVCCESSFyL REMEDIATION SHOVLD BE SYPPORTED BY:

ADDRESSING THE ROOT CAvSES
OF CHILD LAROVR
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First workshop in Jakarta, Indonesia

' I 3. SVSUNLANW

19
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What to expect:

Capacity Building Piloting

Publishing
Target: August 2020

Public Consultation
Target: 171 June 2020

22
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Activities by Wilmar’s Women Working Group (WoW)

Talk on sexual Harassment on Children ~

Sentuhan Boleh, Sentuhan Tidak Boleh wilmar

24



Activities by Wilmar’s Women Working Group (WoW)

Playing local games and playground

25



Activities by Wilmar’s Women Working Group (WoW)

Talk on Pap Smear for all women

26






Moving Forward: "Stronger Together"

Now more than ever, we are seeing the value of information sharing and collaboration as companies across
our different industry sectors and geographies wrestle with shared challenges — and opportunities — at the
same time that hiring and project budgets are severely constrained. Talk to us!

Stay Engaged Leverage BSR

* BSR Events — an evolving list that can and willbe < | everage your BSR primary contacts to connect with our

influenced by your interest and input. subject matter experts:

« BSR COVID-19 Content Hub — we are taking — Human Rights, Inclusive Economy, Women’s Empowerment,
submissions from members as well as collecting Climate, Supply Chain, Sustainability Management
BSR resources. - Continue to alert us to opportunities for information sharing

and collaboration with other members to speed learning and

» Please let us know if your organization is _ st
share costs as we manage through this challenging time.

undergoing changes that will impact how and

when we can be most helpful to you! « Schedule and participate in your Quarterly Member Meeting
(call) - and consider inviting colleagues from other functions
facing new challenges relevant to our agenda!

"% BSR 28


https://www.bsr.org/en/events
https://www.bsr.org/en/covid-19

Find out more at
WWW.ISPO.0rg

)

"RspO

"% BSR



For more information:

Please contact

Kamini Visvanathan  kamini.v@rspo.org
Kelly Scott kscott@bsr.org
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https://twitter.com/bsrnews
https://www.facebook.com/BSRorg
https://www.linkedin.com/company/bsr-business-for-social-responsibility-
https://www.instagram.com/bsrorg/
https://www.youtube.com/user/BusinessSocialResp
mailto:kamini.v@rspo.org
mailto:kscott@bsr.org

Thank You

BSR™ s a global nonprofit organization that works with its network of more
than 250 member companies and other partners to mo";a just and
sustainable world. From its offices in Asia, Europe, and North America,
BSR™ develops sustainable business strategies and solutions through
consulting, research, and cross-sector collaboration.

wWww.bsr.org

% BSR
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https://twitter.com/bsrnews
https://www.facebook.com/BSRorg
https://www.linkedin.com/company/bsr-business-for-social-responsibility-
https://www.instagram.com/bsrorg/
https://www.youtube.com/user/BusinessSocialResp

